Talent Acquisition
Building the Future Workforce at the

Disability:IN Global Conference & Expo

For Builders, Investors, and Leaders
Shaping the Future of Business.

In a competitive labor market shaped by skill gaps and
constant change, talent acquisition leaders are under
pressure to expand pipelines without sacrificing quality.

Disability-inclusive hiring enables organizations to
reach all qualified, high-potential candidates across
experience levels.

WHAT YOU'LL GAIN

Recruiting strategies that reduce unintended screening bias

By the Numbers

3,200

« Tools to integrate accommodations and accessibility across the attendees
employee lifecycle

« Manager enablement models that improve retention and 520 990
performance -%I.I )

« Connections to qualified talent with disabilities of all experience “e3- companies
levels- especially emerging and early career talent.

« Actionable strategies to build stronger, more resilient hiring @z 920
SYELEIS: | exhibitors

CONVERSATIONS SHAPING THE FUTURE OF BUSINESS

+ Preparing Talent for Constant Change 40

+ Neuroinclusive Leadership: Building Manager Capabilities That Can @ countries
Unlock Talent " represented

« AgeTech and the Future of a Multi-generational Workforce

« Upskilling with Access: Developing Disability-Inclusive Pathways for 10+
Career Growth @ breakout

Where meaningful connections
turn into business opportunities.

July 27-30 | Dallas
Secure your spot at DisabilityIN.Org

Built for Complexity: Veterans and the Future of Work
Plus: talent meet & greets, matchmaking, networking ...and more!
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https://disabilityin.org/conference?utm_source=flyer&utm_medium=partners&utm_campaign=2026_conference_momentum
https://disabilityin.org/
https://disabilityin.org/conference/agenda?utm_source=flyer&utm_medium=partners&utm_campaign=2026_conference_momentum
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