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2026 Inclusion Works INsider Summit Agenda 
February 17-18, 2026
10:00 AM to 2:00 PM Eastern Time (ET)
* Access links are listed below for each session. You will be prompted to log in using your Swoogo registration credentials to access them. 
Tuesday, February 17
10:00 – 10:45 AM 	Welcome & Disability Index Update
Opening Keynote – Disability Inclusion & Social Capital in the Workforce: An Overview of LinkedIn's Most Recent Reports on Disability Professional Networks and Career Mobility
An overview of LinkedIn’s most recent reports: Disability Status at Work (October 2024), Disability & Network Strength (October 2025), and Disability & Retention (with Disability:IN, December 2025). A look at the full picture of what’s happening in the workplace, retention trends for disability, factors that can accelerate connections, and ways to close the economic gaps.	

Speaker: 
· Matthew Baird, Ph.D., Senior Staff Economist, LinkedIn

Moderator:
· Reid Jewett Smith, Ph.D., VP Research & Policy, Disability:IN

Join Link (Embedded) 

StreamText Link - Will be provided on day of

10:45 – 11:45 AM	Session 1: Snapshots in Global Disability Hiring
A cross-border look at what’s working and what’s next in disability inclusive hiring. You will hear from three major brands on their approaches to recruiting and retaining talent with disabilities in Europe, Latin America, and Asia. Topics will include: raising awareness of disability compliance requirements to drive senior leaders’ support, a pilot program to recruit former Paralympians, and the use of incentives for employees who refer candidates with disabilities. Once onboarded, you will learn about tools used to develop and advance employees with disabilities and the involvement of a disability ERG to create a global community of employees with disabilities. Along the way, the companies will discuss disability certification and self-identification.

Speakers: 
· Teodora Aleksandrova, Senior Director DEI & Talent Strategy, Adidas
· Chaya Mangesh, Head of Talent Acquisition, Specialty Recruiting, Amazon
· Ana Aleixo, Regional Director, Global Inclusion, Scotiabank

Moderator:
· Joan Bohan, Corporate Disability Inclusion Consultant, Disability:IN

Question Facilitator:
· Joanne Watson, Corporate Disability Inclusion Consultant, Disability:IN

Join Link (Embedded)  

StreamText Link - Will be provided on day of
11:45 – 12:00 PM	BREAK
12:00 – 1:00 PM	Session 2: The Power of Representation: Disability Inclusive Marketing that Moves People
Disability inclusive marketing is increasingly a driver of trust, adoption, and competitive advantage. Join Sarah Hodges of UKG and Juneen Kirk of Voya Financial for a conversation on how representation, accessibility, and people-first technology shape brand credibility with both enterprise buyers and the employees who experience these solutions every day. The session will explore practical strategies for scaling disability inclusive marketing, navigating AI responsibly, and driving relevance in moments that matter.

Speakers: 
· Sarah Hodges, Chief Marketing Officer, UKG
· Juneen Kirk, SVP, Customer Experience, Workplace Marketing & Commercial Expansion, Voya Financial

Moderator:
· Allyce Torres, Senior Director, Marketing & Communications, Disability:IN

Question Facilitator:
· Lee Rubin, Corporate Disability Inclusion Consultant, Disability:IN 

Join Link (Embedded)  

StreamText Link - Will be provided on day of

1:00 – 2:00 PM	Session 3: The Next Chapter: Evolving Disability ERGs	
Where do we go from here? How can E/BRGs evolve with intention? Hear creative approaches to advocacy, allyship, and belonging while simultaneously supporting business objectives. Learn new strategies for staying mission-focused and resilient during turbulent times, practical communication tips that highlight why language matters, and effective approaches for navigating change when it arises.

Speakers: 
· Caitlin Rose, Director, People Services, US, BASF Corporation
· Brian DeMartino, Global HR Advisory Services Manager, Bechtel
· Christopher Cardarelli, Executive Director, Human Resources, Merck

Moderator:
· Michelle Maybaum, Corporate Disability Inclusion Consultant, Disability:IN

Question Facilitator:
· Mylene Padolina, Corporate Disability Inclusion Consultant, Disability:IN

Join Link (Embedded)

StreamText Link - Will be provided on day of

Wednesday, February 18
10:00 – 10:45 AM	Opening Keynote(s): 
Baptist Health: The BRIDGE Program: A High-Impact Model for Hiring and Supporting Neurodiverse Talent in Healthcare 
Tripadvisor: Empowered Minds & Abilities @ERG Evolution & Impact at Tripadvisor Group
Speakers: 
· Fred Mathieu, Employee Experience Consultant, Baptist Health
· Sara Jeong, Creative Manager, Design and Empowered Minds & Abilities @ERG Co-Lead, TripAdvisor

Moderator:
· Cara Pelletier, Vice President, Inclusion Works, Disability:IN

Join Link (Embedded)

StreamText Link - Will be provided on day of 

10:45 – 11:45 AM	Session 1: Unseen, Not Unsupported: Accommodating Employees with Chronic Illness and Non-Apparent Disabilities
About 80% of disabilities are nonapparent, meaning most aren’t visible to others. This webinar explores how these disabilities are experienced at work, common misconceptions, and the gap between perception and reality. Panelists will share what’s working and what’s challenging when creating inclusive practices. Participants will leave with practical, everyday actions to support colleagues with nonapparent disabilities and foster a more inclusive workplace

Speakers: 
· Rachel Durgin, Supply Chain Manager and CapAbilities BRG Leader, Capital One
· Na Shai Glover, Director, Belonging & Inclusive Experiences, Elevance Health
· Leah Brome, Director, Kinship @ Kyndryl, Kyndryl

Moderator:
· Sarah Kirwan, Corporate Disability Inclusion Consultant, Disability:IN

Question Facilitator:
· Joanne Watson, Corporate Disability Inclusion Consultant, Disability:IN

Join Link (Embedded)

StreamText Link - Will be provided on day of
11:45 – 12:00 PM	BREAK
12:00 – 1:00 PM	Session 2: Shift by Shift: What it Takes to Create Accessible Workplaces for Hourly Employees
Accessibility and disability inclusion are often discussed through an office-based lens, but the realities for hourly employees in manufacturing, retail, and frontline roles require different strategies, systems, and leadership commitment. This session centers the lived experience of workers on the shop floor and sales floor, exploring what it truly takes to build accessible workplaces shift by shift. Panelists will share practical approaches to launching employment initiatives, accommodations, culture, and operational support that make disability inclusion sustainable in roles where flexibility and resources may be limited.

Speakers: 
· Dario Mantegazza, Chief Additive Manufacturing Engineer and Regional Operating Leader for Disability Advocacy Network, GE Aerospace
· Simone Wilder, Manufacturing Supervisor, Novartis
· Patricia O'Rourke, Senior Director of Distribution, Tiffany & Co.

Moderator:
· Derek Shields, Corporate Disability Inclusion Consultant, Disability:IN

Question Facilitator:
· Diane Hettinger, Corporate Disability Inclusion Consultant, Disability:IN

Join Link (Embedded)

StreamText Link - Will be provided on day of

1:00 – 2:00 PM	Session 3: Space to Breathe: Building and Managing Sensory Rooms that Work
This dynamic panel will share how thoughtful design can foster inclusion, reduce stress, and enhance the work environment experience for employees and customers alike. They will offer practical guidance for designing, maintaining, and measuring the impact of providing spaces to foster wellness, reflection, decompressing and self-care as well as the business cases that lead to the creation of these restorative spaces.

Speakers: 
· Cornel Hrisca-Munn, Vice President, Accessibility, BlackRock
· Lee-Jung Kim, Design and Change Management Lead, Work Experience Team, Pfizer

Moderator:
· Deb Dagit, Corporate Disability Inclusion Consultant, Disability:IN

Question Facilitator:
· Laura Barbaro, Corporate Disability Inclusion Consultant, Disability:IN

Join Link (Embedded)

StreamText Link - Will be provided on day of
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