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Employee/Business Resource Group (E/BRG)                                               Commemoration & Engagement Ideas
February 20: World Day of Social Justice
· In collaboration with the Diversity, Equity & Inclusion team, Talent Acquisition team, and other E/BRGs representing under-represented groups, prepare articles on what your organization is doing to increase representation and inclusion.
· In 2021, the theme was “A Call for Justice in the Digital Economy.”  Consider holding a “fireside chat” with your company’s Chief Technology Officer to discuss what the organization is doing to ensure internal/external systems are accessible to employees and customers.
March 8: International Women’s Day
· In collaboration with the Women’s E/BRG, participate in the International Women’s Day theme. For example, the 2021 theme was, “Choose to Challenge.” Supporters choose to challenge by calling out gender bias and inequality. Supporters also chose to seek out and celebrate women’s achievements. They also used #ChooseToChallenge and #IWD2021 to post selfies in a “Choose to Challenge pose” (right hand raised). 
· In collaboration with the Women’s E/BRG create social media or internal storytelling campaign featuring women with disabilities. As an example, launch a campaign called My Why Is… the two E/BRGs could post - and encourage employees to post - statements and photos that answer the question, “Who are the women in your life who are disabled? How have they influenced you?” 
· Prepare a newsletter article that highlights a female employee with a disability, not for her disability but for her accomplishments in and out of work.


April (April 2): World Autism Month (Day)
· Partner with the employees who openly identify as autistic. Encourage storytelling through internal publications and social media.
· Invite an autistic guest to speak from the perspective of someone who is neurodistinct in a corporate workplace.
· Provide neurodiversity training to employees throughout the month. Inclusion Works can provide such training.
May: Mental Health Awareness Month
· Prepare a newsletter article on metrics related to Mental Wellness in the Workplace and the impact of COVID-19 on mental health.   
· The way to stop the stigma and encourage treatment and recovery is to talk about mental illnesses in the workplace. Treatment for the most common mental health conditions is effective 80% of the time yet only 33% of the people who need help will get it due to societal stigma and the fear of repercussions at work: Encourage employees with mental illnesses or allies to share their stories (preserve anonymity if asked) and highlight resources available to employees and their dependents. Consider offering the Disability:IN Inclusion Works Mental Wellness in the Workplace training.
May (May 19): Global Accessibility Awareness Month (Day)
· For each of four weeks, feature one accessible technology commonly used by employees at work or at home. Include an overview on the accessibility features and instructions on how to turn on/off and use the technologies to promote universal access.
· Provide an overview of accessibility followed by an online exercise called, “Is Accessibility Universal?” Ask employees to submit photos of both excellent examples as well as poor examples of accessibility that they witness in their daily lives throughout the month. E/BRG posts the photos with a hashtag and asks for comments and solutions in the chat.


May 30: U.S. Memorial Day (May 20: Armed Forces Day)
· In partnership with the Veterans E/BRG, raise awareness of suicide prevalence among veterans. For example, suicide rates among veterans ranges from 17 to 18 per day, as compared to the general US population of 13 to 14 per day.
· [bookmark: _Hlk77864708]Promote resources such as those found on the USVA Suicide Prevention site and the free, confidential, 24 hour Veterans Crisis Line, which offers accessible phone, text, chat, and TTY communication options.
· Promote awareness of warning signs, what to say/not to say, and how to help.
June: Pride Month
· Partner with the LGBTQ E/BRG to participate in annual Pride Parades and other activities. 
· Share information about the intersections of the disability and LGBTQ communities: An estimated 3 – 5 million LGBTQ people in America have disabilities. LGBT people are more likely to experience mental health conditions that can impact daily life. Both communities face added barriers to employment.
[bookmark: _Hlk83718830]July: National Minority Mental Health Awareness Month (US)
· Racial and ethnic minorities often suffer from poor mental health due to the cultural stigma and lack of access to mental health services. In collaboration with other E/BRGs, share statistics on mental health and racial/ethnic minorities from the Department of Health and Human Services and identify ways to create equal and better access.
October: National Disability Employment Awareness Month (NDEAM)
· Offer Disability:IN Disability Etiquette & Inclusion training throughout the month. 
· Encourage employees with disabilities and allies to discuss their experiences and their pride in being a person with a disability. 
· Take advantage of the DOL Office of Disability Employment Policy (ODEP) NDEAM resources: View the National Disability Employment Awareness Month Resources
October 10: World Mental Health Day
· The overall objective of World Mental Health Day is to raise awareness of mental health issues around the world and mobilize efforts in support of mental health. Work across your company’s E/BRGs to meet the World Health Organization’s (WHO) goal.
November 11: U.S. Veterans Day
· Partner with the Veterans E/BRG to promote and participate in Veteran recognition events throughout U.S. locations. Promote on social media, newsletter, Intranet, emails, internal communication. 
· Ask the Veterans E/BRG to present, “15 Things Veterans Want You to Know,” by Psych Armor to employees. This is a very short but powerful list to help civilians understand how to talk to military-affiliated persons. Examples:
Number 8: We do not all have PTSD.
Number 9: Those of us who do have an invisible wound are not dangerous. We are not violent. Examples of invisible wounds include PTSD; Traumatic Brain Injury; Depression; Substance Use Disorder.
December 3: International Day of Persons with Disabilities
· Develop and circulate a Disability Etiquette cheat sheet with examples for employees’ use. 
· Hold a movie night to showcase experiences of people with disabilities. See Canadian Easter Seals list of movies. Debrief & discuss the movie via virtual meeting the next day.
· Find films and television titles featuring individuals with disabilities on Disney’s ReimagineTomorrow.Disney.com  Representation of People with Disabilities
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